
Quality Questions
You will want to show organizations that you are knowledgeable and interested by asking questions. 
Could you describe one of your typical workdays?
How many hours do you work in a typical week?
How would you describe the culture?
What experience best prepared you for your job? 
What are the different departments within your organization’s structure? 
What are the opportunities for mentorship and teamwork? 
What are some long-term goals for your organization? 
What is a typical career path?
 What is a typical position for a candidate with a master’s degree? 
What skill set does your organization prioritize? 
What career path led you to your current position with (ORGANIZATION)? 
What was the toughest interview question they asked you for this position? 
What recommendations do you have for searching for a position? 
How is the economy affecting your organization in donations or grants? 
What is the salary range for different positions within your organization?
Is there potential to grow within the company or explore different industries? 
Are too many or too few people entering this profession? 
Where do you think the changes will happen in the next five years?
What qualifications do you seek in a new hire?
Considering all the people you've met in your field, what personal attributes are essential for success?
What professional journals and organizations should I be aware of?
What is the average length of time for an employee to stay in the job you hold?
Are there incentives or disincentives for staying in the same job? 
Is there flexibility related to dress, work hours, vacation schedule, place of residence, etc.?
What can you tell me about the employment outlook in your occupational field? How much demand is there for people in this occupation? How rapidly is the field growing? Can you estimate future job openings?
How does your time use vary? Are there busy and slow times or is the work activity fairly constant?
How are work teams or groups organized?
What are the most important personal satisfactions and dissatisfactions connected with your job? What part of this job do you personally find most satisfying? most challenging?
What projects have you worked on that have been particularly interesting?
How did you prepare for this work?
What does the company do to contribute to its employees’ professional development?
What systems are in place to enable employees to give management feedback and suggestions?
How does the company make use of technology for internal communication and outside marketing? (Use of e-mail, Internet, intranets, World Wide Web, videoconferencing, etc.)?
How does the company evaluate your job performance?
What is the typical job-interview process at the company? How many interviews do candidates generally go through before being offered a position?
What does the company do to foster innovation and creativity?
[bookmark: _GoBack]When thinking of questions, check out ZoomInfo (http://www.zoominfo.com/ ) Linked In, Glassdoor and the organization’s website. Don’t hesitate to connect with people inside the organization or applying for jobs before the EdConnect session! 
