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- Previous employment will show potential pathways, knowledge, skills and/or additional organizations.  
- Education will show qualifications that may be needed for the role.
- Skills will show what you need to have for potential positons.
- Groups will show where to connect with other like-minded individuals for professional development.
- Companies followed will allow you to identify additional companies.  
- Connections will allow you to identify like-minded individuals and potential organizations.
- People also viewed give you an expansion of potential connections based on a variety of search factors.
- People similar to connection will show you people in similar roles with similar skills.
- In common with connection shows you possible strengths you have to this person’s role
What to look for on company pages:
- “How you are connected” will show you roles within the organization.
- “Careers” will show you openings at the organization
 - “Showcase pages” will show specialty areas within the organization
- “People also viewed” will show you organizations that might be related to your discovery
What to look for on group pages:
- “Discussions” often include articles with trends and organizations names to explore
- “Search” will give you access to individual members profiles
- “Tools” will give you access to group statistics and profile
Exploring Careers via LinkedIn


Networking Philosophy 
As you begin exploring careers through LinkedIn, you may choose to connect with people through informational interviews.  If so, you should identify your own philosophy.   Networking is defined by building strong relationships, creating strategic alliances’, and sharing professional opportunities.  As you develop your network, you will want to decide on whom you want to connect, how you would like to connect, and how often you will be in touch.  Consider the following philosophies:
· LION – LinkedIn Open Networker means you are open to receiving connection requests from people you don’t know.
· Strategic Networker – This type of networker connects based on professional goals that will both enhance their career and help them to perform better in their job.
· Selective Networker – This type of networker must know each person well before connecting. 












[image: ]Exploring Sectors and Roles
There are several ways to explore sectors and roles.  The first two are broad searches and the remaining list is best when you are more targeted.
1. Alumni Tab: In “Find Alumni” you will be able to explore by sector, skills, geography and organization.  
2. Education Tab: The “Field of Study Explorer” allows you to explore by fields of study across LinkedIn members to see what they have done with their degree.  
3. Company Pages:  Individual pages allow you to identify roles within an organization and see similar types of organizations based on user views.  
4. Interests: “Groups” are designed around sectors, roles, skills and interests.  
5. A Connection:  You will be able to find common professional interests, people that are similar to your connection, skills, and their connections.
6. Advanced Search Function: This allows you to search for people by title, company, industry, keywords and location.  













[bookmark: _GoBack]Exploring Careers through Informational Interviews:
An informational interview is a key networking tool whether you are looking for a job or for professional development.  The interview gives you a way to gain information on a variety of topics including: career decision making, job search tips, and best practices for your sector and role.  The best source for an informational interview is within your expanded network, but it also can be through a cold contact.  
Asking for the interview:
1. Find appropriate contacts through company search, advanced search, or groups in LinkedIn.
2. If it is a second degree connection, send a request by clicking the drop down menu by “Inmail” and choose “Get Introduced”.
a. Choose the strongest connection to introduce you and then write them a personal note with your request.
3. Once you are directly in touch with the contact, send a note requesting a brief meeting of 20 minutes, specific date and time options and that you can be flexible, if those times don’t work.
Questions to ask:
1. Career Decision- Making Questions: These questions focus on confirming mission alignment, exploring work culture, roles that would utilize your strengths, and how it might work into your life needs.
2. Career Development Questions: These questions focus on best practices in the field and how you can further develop your skills and knowledge to move up in an organization or become a specialist in your field.  
3. Ask for a referral to another contact.
Staying in touch:
1. Ask if you can stay in touch and connect with them on LinkedIn.
2. Send them a note of thanks with specific details of your conversation.
3. Send them a follow-up note at a later date with any actions you have taken based on their suggestions.
4. Invite them to events; send articles of interest, and updates of your professional development.

                                                                                            














                                                                                       

Sample Career-Decision Making Questions:	
Mission alignment: How has the organization’s mission changed or grown? How do you measure the success of your mission? 
Roles/Skills: My strengths are in (x), what roles do you see me utilizing them?  What skills are priorities for (x) role? What would be good experience to demonstrate (x) skills?  What training do you recommend for this role?
Work Culture: Give me an example of how you lead? What is your definition of balance and how do you achieve it? How has your team challenged you in the past month?
Life Needs: What are typical salary ranges for (x) role? What are the best geographic areas for this sector?

Sample Career-Development Questions:
Best practices: What are the best tools to accomplish (x)? How did you improve the performance in (x)? What innovations have you seen in (x) sector?  What professional organization(s) are best to join?
Career growth: What is the best path to the (x) role? What do I need to develop for (x) role? What is a typical timeline for growth in this sector? How can I improve my performance in (x)?
Opportunities: If you were to move to another organization, what would be your first choice?  What upcoming grants are on the horizon? How does the organization plan on taking these initiatives to scale? Who are you partnering with to achieve (x)?
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